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Dear Rishitha,

Based on our recent discusslons with you, we are pleased 1o extend you an olfer to |oin Accenture Solutions Private Lid (hereinafier referred
to as ‘the Company") in Hyderabad, India as per the below terms and conditions:

Your employment with Accenture will be governed by the clauses mentioned In the attached ‘Terms of Employment’ (Annexure 2) effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this cffer.

This offer Is contingent upon successful completion of your current degree, awarced In the current academic year. You are required lo
produce the original pass certificate / mark sheel, 1o Accenture upon joining Accenture but no laler than within 6 months of the result being
declared by your Institute. Failing which, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

On Joining you may undergo a training program lo acquire the knowledge lo enable you lo successfully perform to the expectations of the
position for which you are belng considered for employment. This offer and your employment with the Company are contingent upon you
successfully completing the Iraining program as per Lhe salisfaction of the Company. Failing which, the Company may, In its sole discretion,
efect to lerminale or suspend your employment immediately.

Afler acceplance of the offer of employmenl or any time during the course of your employment with the Company you may be required to
undergo crug/alcohol/substance lest based on the project you are deployed. This olfer and your employment with the Company are
contingent upon you completing particular lests as per the requirements of the Company and in the instance of failing these tests namely the
¢rug/alcohol'substance test, the Company may, in lls sole discretion, elec! to terminate or suspend your employment Immediately.

In the event a government body/authority exercising its jurisdiction and statutory powerfauthority seeks information pertaining to any aspect
of your employment, the Company shall provide such Information to the government body/authority without any nolification to you. The
foregoing shall be applicable lo Information pertaining to your employment being shared in pursuance of statulory requirements/compliance.
You may belong 1o this category and your delails will be disclosed 1o these authorities,

To indicate your acceptance of this offer and employment with Accenlure, please submil a copy of this letter and all relevant Annexures with
your signalure on each page. In addition, please provide all the documentation identfied In Annexure 4 ‘Documentation’,

You will be expected lo work from the office In the location 1agged to your role. In the current circumstances you may be allowed to work
from home temporarily based on your assigned project. This offer Is contingent to the above mentioned agreement.
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You are required 10 provige

Ing and during the course of your
employment, as per the time

lterations/amendmenls as per the
nt/s. The offer of

Non furnishing of

copies of all mandatory documents required by the Company befare Join

lines Specified/communicated by the Company from fime to time or any 2
me
discretion of the Company. These documents include, h::' are not limited 1o, your education and pas! employ

i s.
employment and your employment with the Company Is dependent on timely submission of such required document
mandalory document’s as per the manner and within the specified ime shall result In termination of employment.

This offer Is conlingent on us workin
offer are valid for seven (7) days 1
expiration of this period or afler recei

his
g logether to determine an appropriate start dale for your employment. The terms of this leuN:l; ;:’:; tlhe
om the date of this lelter. If we do not recelve the above requested documents from ’:o of jaining, or
ving your acceplance of this olfer if you do not join tha Comparny on a mutually agr eed dale nléss
If, we are unable to set an altemative date, the terms of this lelter and this offer will be deemed 1o have been rejected by you., U
otherwise communicated to you by the company In writing. The Company at its sole discretion (including but not limited to ur!foreseen
dircumstances like a pandemic or natural calamities) may extend or defer the start date of your [oining, for which deferment you will be duly
Informed. Your Joining dale and employment with the Company will then start from such deferred/extended date.

Your annual lotal cash compensation will be INR 232000 and wil be structured as per the allached Annexure 1 ‘Compensation Details', This
Will continue to be applicable until further communication on the same. All payments to you will be subject lo deduction of tax al source as

per ihe prevalling laws and necessary deduction of statulory amounts payable In your case. The terms of employment, accompanying
annexures, schedules to this letter, together constitutes the terms of offer being made lo you.

Rishitha, we laok forward to hearing ‘Irnm you regarding your decision to join our team. In the meantime, please do not hesitate lo call
subhash.sushma at 7093944152 should you have anything you would like to discuss further.

We befieve you have a successful Career ahead of you and look forward to your joining us.

Yours sincerely,
/ _
Jal

Managing Director - Accenture Operations In India & Sri Lanka

ACKNOWLEDGED AND AGR ‘: ‘}h
O ]
[Insert fudl legal name] Candidate's slgnﬂuem

Date: .2 - O - 259 )
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ANNEXURE {

our comoensation s as menioned helgy;

I(INR
(A) Annual Fixed Compensation® Annual(INR)
INR 200000
(B) Variable Bonus eaming potential Min. Max.
0% 16%
Annual Tolal earming poteniial (A+B) Min, Max.
INR 200000 INR 232000

-Annual fixed compensation of INR 200000/-;
Company's compensation guidelines. Tha said

this Includes allowances and stalutory benefits and will be struciured In accordance with the
amount includes employer's contribution o Provident Fund, as applicable.

-Vanable Bonus: You will be eligible to participale In the FY21 Individual Performance Bonus (IPB) Programme. Your Indicative pay-out can
range from 0% to 16% of the prorated fixed pay in the Fiscal Year, subject (o lhe overall lerms and conditions of the IPB, Including but not
limited to your Individual performance achievements and the Company’s performance. The Company may, al any time and In its sole and
absolute ciscretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme guidelines. The
IPB will be paid oul subject lo you being on the rolls of the Company on tha dale of disbursement of these payouls and will be prorated
based on your tenure in Accenture India and considering the period of leave without pay during the sald fiscal year.

As per Indian Providen! Fund (PF) regulations, membership to the Provident Fund Is mandatory for all International Workers. Exemptions if
any, shall be as per the existing law. Please note thal since your cos! to the Company (CTC) includes employee’s as well as employer's
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund coniributions as per applicable
laws/regutation In existence (or amendments from time 1o time). Withdrawal (if any) from Provident Fund Is regutated by the government of
India and is subject to government approvals and prevailing laws (amended from lime Lo lime). Any person desirous of such withdrawal need
to comply with applicable law and procedures laid down by the autherities.

*As defined by applicable law from time 1o ime.

I you are currently efigible 1o recelve Statutory Bonus, such amounts will be calaulaled on an annual figure and pald (as per prevalling law)
1o you on a monthly basis every year. Please nole thal your variable pay/variable bonus Is Inclusive of the Stat Bonus amounts il payable to
you. Such stal bonus will be accordingly adjusted against variable pay. Excess variable pay, If any, post adjustment of Stat Bonus will be
pald as per Company evaluation process applicable to your management level as per company payroll cycle.

All compensation will be paid to you after deduction of tax at source, In accordance with applicable law. You will be solely liable for your
personal 1ax liabiities, as per applicable law, both In India and abroad.

In additlon to your total cash compensation, you will be eligible for following benefits, which will be governed by Company
guidelines:

1, Effective your date of transfer Medical Insurance for self, spouse and 2 dependent children up fo INR 300,000 per annum. Premium
for this will be paid by the company.
You have the option of avalling Accenture neg
separate Insurance plan up 1o INR 500,000 per annum.

ollated rates o cover your parents, parents In-law and any additional chlld under a
The entire premium for this will have 10 be borne by you. This plan allows for

3 Candidate’s Signature :k 'W
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Sttt by ired to contribule 8 defined co pay: 83 under:
| be requif

F
or Permissible claims under the Medical Insurance plans detalled above. you vl

* 10% of such claims for self, s

: , Spouse and 2 dependent children

\ szovsl‘;: such daims for parents, parents In-law and additional children under the separele Insurance P

3. e :::: -’ ccident coverage up to three times your annual fixed compensation

‘. Lsh nce coverage equivalent to one time of annual fixed compensation Wi
- Graluily as per The Paymenl of Graluity Act, 1972

”Ie Colllpally '"ay. Bl a"y ﬂllle alld I" “s $0|
e a"d abso?u'. dlsu !“°| ) amel d' l

th a minimum cover of INR 5,00,000

nd modify any of the terms and condilions of

he treatment to any conlinuing obligations

Followi
ollowing the implementation to the GST regulations with effect from July 1st 2017, please note I
ployment, will be as under:

thal

! you have, pursuant to any signing/joining/relocalion/retention bonus as per the terms of your em
relevant or succeeding pay month.
y such recovery or
Any shortfalls will

?:'Ys sa‘?:;"‘.g‘-llz’“"ﬂ- relocation or refention bonus recelved by you will be pald along with salary of the
s recoverable as per your employment lerms, if your servica commitment with Accenture change. An

:justment shall be made from your salary pertalning to the service month before your lasl working day In the Company.
adjusted against any furlher amounis due and payable lo you.
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ANNEXURE 3
DECLARATION

) inafier referred 1o
rvate Lid (hereina
I hereby represent and warrant that as of my effective stat date of employment with Accenture Solutions P
as he Company'), | will have: (a) termin

contractor
r employment of

ated my employment with any current/previous employer and any v

relationships; and (b) satisfactorily peri

Up[eVlOUS
“s-v_vis any curren

ormed and completed all my obligations which apply/applied (o mé

employer and any other employmen or contractor relalionships.

I hereby represent and warrant that | have not,
relationships, entered Into or agreed to any
acceptance of the offer made by the Company
agreement, restrictive employment agreement

nl of conlraclor
Gurig th course of any curentprewous employer and ary ORer STECETCL Ly i my
arrangement which may restrict, prohibit or debar or conflict,

.bound non-compete
or employment with the Company, Including, but not limited to, any time-bo
or other restriclive lerms.

hird party documents
| hereby represent and warrant that | shall not bring Inta the Company premises (or use In any m’":;")‘:m": ;"V s:dl :omm or
(regardiess of media) or materials (including but not limited 1o trade secrets) with myself 1o the C“P":Y"eqm me o bring any third party
materials from my previous employer. To the extent | feel that my employmenl al the Company woul taken all permissh onsfapprovals
documents or materials to the Company. | shall not bring any such documents or materials unless | r:a:“ not and wil not Inappropriately
from the third parties before accepting the offer from the Company. | further represent and warrant that Uprevious employer and any olher
disclose or misuse any confidential information obtained from and/or in connection with any current/p

: to terminate my
employment or contractor relationships. | agree and acknowledge that a breach of this pravision shall entitle the Company
services with Immediate effect.

ACKNOWLEDGED AND AGREED:

Kanchoolp Wichitha

[Insent full legal name)]

Date: L. ~OF 2]
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ANNEXURE 4
REQUIRED DocumENTATION

1. Two Passport size copies of your recent photograph
2. Copy of highest education centificales

3. Copy of any mark sheets (Last semester
4. Relieving Letters from previous employer

5. Documents in support of your a9e (10th/12th Marksheet/ Passport Copy etc) requived by
6.lyouare ESIC B rement and any olher compllance Asdhaar
7. Copy of Aadhaar Card - We request you 1o provide for meeting the UAN generation requi note that by voluntarily sharing your e
9oveming regulating authorities fike EPFO, ESIC, labour welfare fund and others. Please and which are bound w co aking
details, you are alsp autherizing us to share it with third parties under contract with the m:t;v Including but nol limited 1o mms -
provisions 10 meet any regulalory requirements and Internal procedures of ‘1he comp wydl as completing KYC requireme
verificalions. Do note that the provision of Aadhar delails and seeding Aadhar with Ul\l'lm;;m'."0ﬂs 1o the regulators.
EPFQ s necessary and i you are unable to do so this may delay submission of your PF

mandatory)
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