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EMPLOYMENT OFFER LETTER

Capgemini Ref: 2163816 /295762,
04/12/2019,

sandhya durga pericharla

D no 9-88, Gandhinagar, Garaga parru, West Godavari,
West Godavari ,

India

Confidential

Dear sandhya durga pericharla,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis,
withCapgemini Technology Services India Limited ('Capgemini’ or 'Company’) starting
from 04/17/2019 (or such other date as may be communicated to you by the Company), as per

details given below.
A) Your current designation will be Software Associate/A3

B) You will be required to work at the Company's offices in location Bangalore (SEZ

remises) :
i C) Your all-inclusive annual target compensation (on a cost to company basis) will be INR
250,011.00 ( Rupees Two Lakh Fifty Thousand and Eleven only) which would comprise your
salary, applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source
at the time of making payment. . _

The breakup of your all-inclusive annual target compensation is as follows:




sandhya durga pericharla

Software Associate
Total Cost to Company (CTC),

¢

Rs.250,011.00

Monthly Components Per Month Annualized
Basic Rs 10,000.00 Rs 120,000,00
House Rent Allowance Rs, 4,770.00 Rs 57,240.00
Other Reimbursements & Rs. 0.00 Rs.0.00
Allowances#

Personal Allowance Rs. 0.00 Rs. 0.00
Advance Statutory Bonus Rs. 2,941.00 Rs, 35,292.00

Gross monthly salary

Rs.17,711.00

Rs. 212,532.00

Statutory payments ++

Capgemini's contribution to PF |Rs.1,200.00 Rs.14,400.00
-t
Gratuity (accrual anly) Rs,5,772.00

Total Fixed Compensation

Rs.232,704.00

Total Cash Compensation

Rs.232,704.00

Benefits

Medical, Accident & Life Rs. 7,215.00
Insurance Premium
Capgemini contribution to ESI Rs.10,092.00

Total Cost to Company

Rs. 250,011.00

# You may choose any of the follo
Reimbursements. Balance amount
withholding taxes. For details on ¢

Reimbursements FAQ an

m

wing optional instruments that are a part of the Other Allowance &
that is not claimed will be paid as Taxable on monthly basis after

laiming these instruments please check the Other Allowance and

‘Other Allowance Eﬁéimbursenﬁiﬁ [Aﬁnéllzf_d_
Telephone ~ [19,80000
7 S 60,000.00
'Meal Coupons 24,000.00
\Vehicle Reimbursement 21,600.00
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he payroll processing will be as per Company policy notified from time to time. .

Employees should decide on the Other Allowances and Reimbursements (OAAR) at the

EL"E;’; joining; any changes will be accepted as per Company policy applicable from time

E;!;C:’?émmgt tax benefit in case of admissib!e a!?owanf:es and reimbursements (gg. L_TA,
phone e c); you will have to submit supporting (bills) to the Company's satisfaction
alpng with the reimbursement claim form in the prescribed format and within the timeline
stlpulated! by tr_u-;e Company. The reimbursements will be processed as per the applicable
Company's policies, which are subject to change without notice. The payments described
above will not be further grossed up for taxes and you will be responsible for the payment
of aI_I taxes due with respect to such payments, which will be deducted at source as per the
applicable law. In case of any under-withholding, you shall be responsible to pay the
necessary tax and any interest/penaity thereon.

In cases where Permanent Account Number (PAN) is not produced, highest tax rates will
apply to all amounts on which tax is deductible at source under the applicable tax law.
The Company reserves the right to change the compensation structure and/or the
compensation components from time to time.

These statutory payments are included based on current applicable practice and law and
are subject to changes based on changes in law from time to time. Also, please further
note, that any changes /modification to statutory payments, due to change and/or
amendment in law, shall not be treated as change in service condition(s) and therefore no
notice of such change will be provided to you. However,Company shall endeavor to inform
you, via separate email communication, about any changes/ modification to statutory
payment,

Employee's contribution towards PF and ESI will be made from the monthly salary. If
employee moves out of ESI coverage on account of his/her salary crossing the defined
threshold, deduction of employer and employee's contribution would continue up to the
ESI contribution cycle defined by law.

This is the maximum limit you are eligible for. You may choose any of the following
optional components under 'Other Allowance & Reimbursements' Non taxable components
(except Meal Coupons) would be paid based on a claim by employee through payroll.
Taxable component would be paid on a monthly basis. All payments will be based on

Company's policies.




Ii.-lePtot?;g?E :Lji;ﬂ_e;?gi av:ﬁllgcluded in the compensation package stated above: : ‘
“_D_Ltmftéﬁdm;ees' Provide ctol\;ered under the Capgemllm Technology Services In!:ha
OUaras PEa e ent Fund (PF) scheme wherein, the Company will contribute
Vot comtibliian Srd thOT‘V rate as Iman,' beldef;ned by the goyernment from time to time,

. e Company's contribution have been included as a part of the
above-mentioned compensation.

2. Gratuity- Upon cessation of employment after completion of continuous service of at |east
five {S} years with the Company, you will be eligible for gratuity as per the Payment of
Gratuity Act. The amount towards gratuity accrual forms a part of the above-mentioned
compensation,

3. ESIC- In the event you are eligible, you will be covered under the Employees' State
Insurance Act wherein, the Company will contribute towards ESIC at the statutory rate.
Your contri_bution and the Company's contribution form a part of the above-mentioned
compensation.

NOTE:

a.) All statutory payments are demonstrated based on current applicable practice and
law and may be subject to changes based on changes in law from time to time.
Further, any changes/modification to statutory payments, due to change and/or
amendment in law, shall not be treated as change in service condition(s) and
therefore no notice of such change will be provided to you, However, Company shall
endeavor to inform you, via separate communication, about any
changes/modification to statutory payment.

B As an employee of the Company, you shall be entitled to the following benefits subject to

any change made by the Company from time to time:

1. Group Medical Insurance- In accordance with the Company's policy, you and your
immediate family (as defined in the Company's policy) shall be covered under the Medical
Insurance policy held by the Company. Additionally, if you are required to travel abroad,
you may be covered under the Company's Overseas Medical Insurance Policy.

2. Group Personal Accident Insurance- You shall be covered under the Personal Accident
Insurance Policy held by the Company.

3. Group Term Life Insurance- You shall also be covered under the Group Term Life

Insurance Policy held by the Company.

4, Transport Facility- Bus transport facility may be available, by paying nominal charges as
per Company's policy, on various routes at different Company locations. If you opt for the
facility, the applicable charges will be deducted from your salary in the monthly payroll.

5 Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as
determined by the Company's Leave Policy which is subject to change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any
sum due to the Company from you against the compensation payable to you and collect any

remaining balance from you.

F) Probationary Period: _ s
1. You will be on probation for period of six months from your date of joining the Company

and continuity of your employment with the Company is dependent on confirrr_lation of
your employment.The Company reserves the right to revise the probation period
depending on your performance and/or other consideration. ‘

At any time during your probation period the Company may confirm your employment by
way of a written communication, if your performance is found to be satisfactory. Your
probation shall be deemed extended, for a period not exceeding 30 days, in a situation
where you do not receive the aforesaid written communication from the Company.




Performance Review: You will be eligibl i
v e to participate in C : "!‘
process as per Company policy. . % 3 gl G o

Conditions of hire:

1. Your emplgyment with the Company will be subject to the following pre-conditions:
a. You will submit relevant documents as mandated by the Company;

b. You Ubtgin requisite certification or complete mandated assessments which are basis
for offering you employment oppartunity with the Company;

c. You obtain a clear discharge and/or relieving letter from your most recent emplayer
(prior to joining the Company). Nevertheless you must submit a clear discharge
and/or relieving letter within fifteen (15) days of joining the Company;

d. You represent that acceptance of employment with the Company does not breach
any terms/provisions of your previous employment agreement or any other
agreement to which you are bound.

e, You acknowledge that the Company has offered you employment based on the fact
that there are no pending claims, actions, suits or proceedings against you which
might reasonably be expected to have an adverse effect on your ability to perform
your duties hereunder and/or upon the Company.

f.  You provide two satisfactory references, one being from your most recent employer
{prior to joining Capgemini);

g. Your background verification check (including address, academics, employment,
criminal etc as applicable) conducted by the Company is cleared; and

h. You represent that you have not been involved in any fraud, unethical and/or
immoral acts, departmental ingquiry in your previous employment(s) and/or
been part of any pending investigation (whether judicial, quasi-judicial or
otherwise) which you have not disclosed from the Company prior to your joining.

i.  Your employment shall be subjected to the below-mentioned additional terms and
conditions.
a.You should clear the final degree examination and submit your degree marks
sheet and/or certificate, as a proof of passing. In the event you fail to clear the final
examination in the first attempt or fail to submit the proof of the same by 30-
September-2019, our Offer shall stand automatically revoked or otherwise your
employment with the Company shall cease immediately without any further
obligation or liability upon the Company.

b.You will be required to clear the mandatory Entry Level Certification Training Test
of the Company in the first attempt. The details of the mandatory certification and
the test will be communicated to you upon your joining the Company. If you do not
cuccessfully clear such test, your employment with the Company shall cease
immediately without any further obligation or liability upon the Company.

c.As a condition of your employment with the Company, you will be required to
undergo certain specialized training, certification and/or skill up gradation, at the
cost, resource and expense of the Company. In consideration thereof, you shall be
required to sign a training agreement or service agreement with the Company, and
inter alia provide a commitment to work for the Company for 24 months, failing
which there would be certain monetary liabilities that you would need to bear. Prior
to acceptance of our Offer, you may request HR Department for more details in this
respect including draft of such an agreement, for your review.

You fill the complete Back ground verification link given along with the welcome mail
of the offer. , -










i TRAINING: Q

4.1 During the term of your e

certain specialized trainir:’g, cer?f?:l%?r?gtr{dt;fr Emﬂpany 'an,{ offer you an ODIJ_Ortunity to undergo

alia enhance your career opportunities at the C upgradation frqm time to time, which shall inter

Company's offer for training, the Com '€ Lompany and otherwise, In case you accept the

costs, course fees, recruitmént iy indpggtvioli Icll;g: tganlgcur enéﬁgnse?_timéluding in relation to training
: ; » salary and benefits during training period

gigg:;’;’f‘ir:zségﬁsér?yﬂf:f;flrrég Sir: the nature of training/certification and correspondir?g cost and

Ll pricd (uhich will be in{?ic te dwzu to execute tr_ammg agregment_with the Company for a

would be incurring for such trai ina ed to you at that time) In consideration of the cost the Company

L n fngErtlfICEtIOﬁ. U_nder such training c'_agreeme_nt, you shail agree to

L et m o employmgqt with tljg Complany, fr;ulmg which you will be reguired

e Company for the cost of training/certification identified in the training agreement

and any other costs related to the training/certification.

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12)

mi?lnthi after the cessation of employment, regardless of the reason of cessation of employment, you

will not:

a.) directly or indirectly, on your own behalf or on behalf of or in conjunction with any
person or legal entity, recruit, hire, solicit, or induce, or attemnpt to recruit, hire, solicit,
or induce, any employee of the Company with whom you had dealings, personal contact
or supervised while performing your duties or ctherwise, to terminate their employment
relationship with the Company;

b.) directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the
Company or of its affiliates;

c.) directly or indirectly, solicit or atternpt to solicit or undertake employment with any
client of the Company or any organization where you have been taken or sent for
training, deputation or secondment or professional work by the Company; and

d.) provide or attempt to provide professional services similar to those provided by the
Company to its current or prospective customers, with whom you (i) had business
interactions or any other dealings on behalf of the Company during your employment
with the Company and/or (ii) had been directly associated with the customer in relation
to a project,

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants
contained herein are fair and reasonable. Accordingly, you and the Company agree that, in the event
that any of the covenants contained herein are nevertheless determined by a judicial or quasi judicial
body to be unenforceable because of the duration or scope thereof, the judicial or quasi judicial body
making such determination may reduce such duration and/or scope to the extent necessary to enable
such judicial or quasi judicial body to determine that such covenant is reasonable and enforceable,
and to enforce such covenant as so amended

5.3 You will also be governed by all applicable rules, processes, procedures, and policies (including
but not limited to Information Security Management System (ISMS) policies and procedures, Code of
Business Ethics of the Company, which are not specifically mentioned in this Letter. The applicable
rules,'processes,fproceduresfpoiicies are available on the Company's Intranet and you are expected to
go through the same carefully. For any clarification in relation to applicable
ruIesfprocessesfproceduresfpolicies, please get in touch with concerned department. If at anytime
during your employment with the Company, you are found in violation of any applicable rules,
processes, procedures, or policies of the Company, the Company reserves the right to take
disciplinary action against you, including right to terminate your employment without notice.
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5.5 You declare th i .

o FeB Rt that E;Ji:fre medically fit to carry out the duties expected of you by the Company
SEher SUbEtArcS oF Lbiics E)Eun_o tommunicable disease and you are not addicted to drugs or any :
to be medically fit to perf.ormr'éﬂg the term of your employment with the Company, you are required
medically fit, iS an 1SS0 it u:!ilfig’ges afsmg_ned to you from time to time. As to whether you are
bound by such determination professionally determined by the Company and you shall be

1 by . The Company may require you to under iodi i
examination as and when intimated to you by the Cgmpa:y. g

2.6 You represent that you are not in breach of any contract with any third party or restricted in any

xﬁrgg :j?r ability t_o undertake or perform your duties towards the Company. You covenant that you
Y responsible for any personal liabilities that may arise as the result of an agreement or

arrangement between you and any third part LN
with such liabilities, y i

5.7 You will at all times maintain your ability to be employable and in the event of any change in

your personal circumstances resulting in possible alteration to the employability status, you will keep
the Company informed in writing about such change.

5.8 Duripg your employment with the Company, to meet the exigencies of business, the Company
may require you to (i) work on any project that you are assigned to, on any technical platforms/skills
and nature of the project or (ii) work night hours or (iii) work in shifts (including night shifts).

5.9 Regardless of any secondment to any of the Company's affiliated entity/business associate/joint
venture or where you may be required to work overseas for any such entity for an extensive period,

you shall at all times remain an employee of the Company exclusively and shall not be entitled to any
such foreign salary or benefits (including medical insurance, green card sponsorship, etc.) payable or
applicable to employees of such other Capgemini entities other than the salary and benefits specified

in the Employment Letter and/or the salary and benefits that may be determined by Capgemini and
communicated to you in writing.

5.10 Unless specifically authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company. You shall also not enter intoc any commitments or dealings on behalf of the Company for
which you have no express authority nor alter or be a party to any alteration of any principle or
policy of the Company or exceed the authority or discretion vested in you without the previous
sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill
on behalf of the Company or, in any way, pledge the Company’s credit except so far as you may have
been authorized by the Company to do so, either generally or in any particular case.

5.12 During the term of your employment, you shall not communicate with the media or with
journalists in relation to the Company or its affairs, without obtaining a specific prior written
permission from the Company.







6.2 You are aware that in the .
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6.3 You agree that :

‘ . » but not limited to

;}Ut Inventions, products, designs, '
Ocesses, strategies, software programs,
ks of authorshi

any other personally identiﬁazgp'

tﬁf or personally identifiable information
r lists, content provider lists, supplier
ns, forecasts, financial information and
¥ other information which due to the

: o . YOU may receive in strict i
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maintain and to assist the Company
Information, and to prevent it from

dence all Confidential Information of the Company,

the Company or its affiliates. You further agree to

In maintaining the confidentiality of all such Confidential
any unauthorized use,

6.4  You agree and confirm that, you will, at all times:

a) E?ér;?;i;n cotr;]ﬂdenca all such Confidential Information and will not use such Confidential
S N other than as necessary to carry out the purpose for which it was shared with

b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to
any person except with the Company's prior written consent;

c) treat all such Confidential Information with the same degree of care that you accord to
your own confidential information, but in no case less than reasonable care;

d)

prevent the unauthorized use, dissemination or publication of such Confidential

Information;

e) not copy or reproduce any such Confidential Information except as is reasonably
necessary for the purpose for which it was shared with you;

f)  not share such Confidential Information with any third party (specifically those person
who are in the same field of activities as that of the Company or are in direct or indirect
competition to the Company);

a) not use such Confidential Information in any way so as to procure any commercial

advantage for yourself or for any third party or in @ manner that is directly or indirectly

detrimental to the Company;

h) neither obtain nor claim any ownership interest in any knowledge or information obtained
from such Confidential Information; and
i}  not use or attempt to use any such Confidential Information in any manner that may
harm or cause loss or may be reasonably expected to harm or cause loss, whether
directly or indirectly, to the Company, its affiliates or its customers.
6.5 All such Confidential Information shall remain the sole and exclusive property of the
Company, and no license, interest or rights (including, without limitation, any intellectual property
rights) to such Confidential Information, or any copy, portion or embodiment thereof, is granted or
implied to be granted. Nothing in this Letter shall limit in any way the Company's right to develop,
use, license, create derivative works of, or otherwise exploit its own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential
Information as per provisions of this clause if the information:

a) was in your possession before receiving the same from the Company pursuant to this
Letter;

b) is or becomes a matter of public knowledge through no fault of yours; or
c) s rightfully received by you from a third party without a duty of confidentiality.

i Phase I, MIDC SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, Indi.
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2.3 If at any time durin ou

whether or not during nogrrnal Efsr?nﬂ?wﬁe“t It the Company, You (either a ; ‘
make, conceive, create, discover in\,qaj-3 ours or arising in the SCope of Oer gone Ee
design, development, improvement Nt or reduce to practice any inve:tlisr uties of employment
formula, data, technique, know-how ptrocess, Software program, work of aSt!h?O?:'ﬂcatlon' discoveny,
(including all work in Progress) or ar;y ri?}se secret or any Intellectual rsnip, documentation,
copyright, trademark or simil et

: Property Right what
herein (Wheth g soever
: ar staty : €r or not patentable or registrab
(collectively 'Developments ) that-tes or subjec gistrable under

t to analogous Protection)

a) relates to the business of the g
or to any of the Products or seryi

the Company (or any of its affj

b) results from tasks assigned to
c) results from the use of
loaned, eased or contr

mpanvl {or its affiliate), or to its customers or suppliers,
|' ces berngl developed, manufactured, sold or provided by
late) or which may be used in relation therewith:

You by the Company; or

Prémises or personal property (whether tangible or intangible)
acted for by the Company or its affiliate,

such Developments (includin

g all work in
become the sole and absoly progress)

and the benefits thereof shall immediately
te property of the Comp

: A : any, as works made for hire or otherwise, and
YU# shall immediately disclose to the Company, without cost or delay and without communicating to
others the same, each such Development and all available information relating thereto (with all
necessary plans and models).

7.4 You hereby irrevocably,
Intellectual Property Rights)
rights resulting there from t
worldwide basis, You ackno
Company

absolutely and perpetually assign any and all rights (including any
you may have or acquire in the Developments and all benefits and/or
o the Company and its assigns without additional compensation on
wledge that the salary and other payments receivable by you from the
Is adequate compensation for such assignment. You hereby waive and quitclaim to the

Company any and all claims of any nature whatsoever that you may now have or may hereafter have
in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall nqt Iapse,_even
If the Company fails at any time to commercially exploit any such Developments. Notwithstanding the
provisions of Section 19(4) of the Copyright Act, 1957, any assignmeujt in so far as it relates_ftoh
copyrightable material shall not lapse nor the rights transferreq tl_1erem rgvert to you, ev;an i ihee
Company does not exercise the rights under the assignment within a Ipermd of one year rgmct' Tine
date of assignment. You hereby agree to waive any right to and refrain from raising any o Jt.iIE o]
claims to the Copyright Board with respect to any assignment, pursuant to Section _19A Tc:-;:tt_e o
Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting
Company's rights in any of the Developments.

7.6 Any assignment of copyright hereundler {apd any OwnErShlip of a copyright ast?] quhr::'rsa?:afcor
hire) includes all rights of paternity, integrity, dtsclosure_and t:\rithdrawaull andlanyf-:} er rig g
may be known as or referred to as ‘moral rights' (collectively I'-jora! fllgh'c_s i » You are dee i
under applicable law to retain any rights in any Developr_nents, including without l|m1tat|or_1 any !
Rights, you hereby waive, and agree to waive, all such rights. To the extent that such waivers a‘te
deemed unenforceable under applicable law, you grant, and agree to gralnt, to the Compar:}f Oralnsd
assigns the exclusive, perpetual, irrevocable, universal aqd royalty-free license to use, modify
market the Development, without identifying you or seeking your consent.

i he time when the Company requests your
7.7 If you are not employed with the Company at t : _
assista!'?::e in connection with the foregoing, the Company will pay you for your relasonable time t
expended in complying with the above terms at an hourly rate qual tp the effective hourly rate a
which you were paid the Company immediately prior to your termination as an employee.

Phase i, MIDC SEZ, Vilage Man, Taluka MUSh, Pune - 411057, Maharashtra, indie.
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8. CONFLICT OF INTERgsT,

8.1 During vour employme
Ature, officer, direc v ATEL Y Or indirectly whether alone or as a rtner joi
» o ¥ [ '
:;em o B Ployee, Consultant, agent, inde ek Shan

other commer stockholder of an
nature to any business » v

condu ge in any business activity similar in
PrOdUCtS of Services being dei?g °;P'a“"8d by the Company, or (Il) compete in any way with

3 Won shall 66 Gncan hed, mlarkelted, distributed or otherwise provided by the Company
a;:a«erate Ql‘l maneige huse;in::sez;‘?;mhf directly or indirectly any full time or part time employment or
Company. Ny kind whatsoever, so long as you are in employment with the

8.3 During you employment if You become aware of any potential or actual conflict between your
Sounarsnd thoss of the Company, then you shall immediately inform the Company about such

conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct

¥Ou to take appropriate action(s) to resolve such a conflict, and you shall comply with such
instructions,

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or
accept for your own benefit or the benefit of any person or entity other than the Company any

gratuity, emelument, or payment of any kind from any person having or intending to have any
business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company
assets Fdesktop:’. laptop, mobile phones etc.) and other Company Infrastructure. You sh:nlensure that
at all times your use of such facilities meets the ethical and social standards of the wt:r “;I) ac:i.nr
Further, your use of such facilities must not interfere with your duties and must not be illeg

contrary to the interests of the Company.

9. RETIREMENT/TERMINATION:

: Jﬁ?ﬂ:ﬁﬂﬁu automatically retire from employment with the Company on the last day of the
| month in which you complete sixty (60) years of age. It is hereby clarified that the
Company reserves it right to change the retirement age.
% 1 l 3 | [ loyment with the Company may be terminated (i)
g Durmg tﬁ:c:%mgli)\?itri;ntr?: r(l:%dr:wgg:; :fr:'ze Lonths' written nc-ticpe or at the Company's :
g::'.;’roeti'on, payment of gross salary in lieu of notice or (ii) b_y t}"te C:;mparfw, upon giving
you twa months' written notice or payment of gross salary in lieu thereof. b
Upen confirmation, your employment with t_he Company may be term*.nat.?d égcr:t?on*
upon giving the Company three mont_hs' written notice or at the Conjpam;: & threé
payment of gross salary in lieu of notice or (ii) by ;he Company, upon giving y
months' written notice or payment of gross salary in lieu thereof.
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That I acknowledge and provide My consent t
0

accounts, PAN, blood group, biometric informati

purposes deemed appropri
a)  background ve P ote by the Co

the Com
d sensitive por Dlafw to co!Fect, store, process, transfer
P 50_n;| data or information and information
g sens:t_jve personal information like bank
On, medical record, email addresses etc.) for

v m i ime, includi
rification SSomois o i’ﬁn? from time to time, including but not limited to:

me basi ' € purpose of verifyi [ - i
b) payroll sr::l;ggjrllgh:vznbgeﬂ made an offer 05; emmo:::{g:tli'lg the information submitted by
;) law enforcement agSncigses L Processing my payroll (including reimbursement claims),
eg g?lgﬁ:?rp(lrngtg- 3 judicial/quasi judicial order
: ing internal auditors, ¢ auidi ini's cli -
f auditor) for the purpose of audit, + Statutory auditors or Capgemini's clients or their

insur i

3) servi?gce COmpanies er_ the purpose of group insurance, personal accident insurance etc.
ICe providers providing services for biometric access to office premises for

) monitoring attendance,

foreign consulates, embassies etc and service providers (including travel agents) for the
purpose of processing of visa, work permits etc.

Further, T also acknowledge and provide my consent to the Company to transfer and share
(within India and outside of India) such information with:

a.) affiliates of the Company for administrative purposes and/or audit;

b.) clients/prospects in relation to any staff augmentation assignments.
That I agree and confirm that this consent letter shall be construed in accordance with the laws
of India and the courts in Mumbai shall have exclusive jurisdiction to adjudicate upon any
dispute that may arise in relation to this Consent Letter. , : )
That should any provisions of this consent letter be held by a court of law to_pe illegal, Imvalnd or
unenforceable, the legality, validity and enforceability of the remaining provisions of this
consent letter shall not be affected or impaired thereby. :
I hereby declare that the execution of this consent Iet'_cer has been done out of my own free will
and consent and without any undue force or coercion in any manner whatsoever, ) .
1 am aware that I have the right to access and rectify my ;en5|t1\{e personal data or |nfpfmatlon
provided to the Company and corresponding obligat‘[on to immediately update my sensitive
personal data or information in Company's re;ords m_the event of any change.
I am aware that Company has adopted security gractuces and procedur:le tp ensure that the
information collected is secure and these are available on the Company's intranet.

This consent letter shall come into force immediately upon its execution by me.
Name:

Signature:

Date:

dihi Infotech Park, Hinjawadi Phase I, MIDC-SEZ, Village Man, Taluka Mulshi, Pune - 11057, Maharashira, India,
) 6699 5050 | CIN: UB5110PN1953PLC145950




